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\] Project: Thought Leadership, Aon New Better

During the COVID-19 pandemic, | worked with Aon leaders to create a new publication focused on
creating a “new better.” Instead of the constant “new normal” phrase heard during this time, the narrative
centered on helping our clients build better systems and services after the pandemic eased.

The site featured interviews with subject matter experts on what this could mean in their industry, audio
pieces, and social impact stories. | ideated, managed and wrote content for the site, including audio
pieces.

Relevant Skills

Long-form writing Sourcing and interviewing subject matter experts
Managing audio production Managing executive stakeholders and content priorities
Editorial management & scheduling Transforming complex topics into stories for all

\| What’s here

Samples you'll find in the following pages:

(O Screenshots of the site, showcasing the breadth of topics
(O Two articles



THE BRIEF

Innovating toward a new Better

Global crises can create opportunities for organizations to solve their systemic challenges and become more resilient.
Instead of accepting a “new normal,” there is opportunity for business leaders to build a “New Better.” How is Aon
accelerating innovation and how are leaders making better decisions that lay the foundations for a more optimistic future?

Listen: The Pandemic Widens Listen: Creating an Impact with Listen: Vaccination and the COVID-19
Retirement Gap for Women Supplier Diversity Variants

How has COVID-19 widened the retirement How is supplier diversity good for business? Will the COVID-18 variants halt progress of our
savings gap for women? A roundtable discussion Shelly Brown, Diversity Solutions I eader at Aon, pandemic recovery? Aon's Chief Medical Officer
explores the impact of the pandemic on women. discusses how supplier diversity can help outlines next steps.

organizations grow and perform.



Helping Employers Build Pride at Work: Why Allyship is Watch: Companies and Communities

Apprenticeships for Better Talent Critical to Culture Facing Climate Change

Pipelines N R ) :
Organizations and individuals can be allies. Three How can we meet the challenges of climate change?

To create a vast pipeline of skilled and diverse Aon experts on what this brings to culture. Aon’s new report examines the latest data and

employees, Aonis helping employers across the offers strategies.

U.S. develop apprenticeship programs.

Listen: The Pandemic Pressures on The Details of Data: Using International Women's Day: Working
Women Technology for Better Analysis towards a New Better

How are women feeling the pressure fromthe Struggling with data? James Platt, Chief Women leaders, including Lisa Stevens, Kelli Clark,
COVID-18 pandemic? A roundtable discussion, Operating Officer at Aon, on the difficulties and Bridget Gainer, and their key insights on the
including solutions that could help for the future. organizations face analyzing data and how new better.

technology can help.



The Road to Net-Zero: Aon's Mental Health and Wellbeing: A Tapping Diverse Talent, Now and in

Commitment for Emissions by 2030 Pandemic Priority for Organizations the Future

How can organizations create a path toward a Employee mental health and wellbeing have Inclusion and Diversity is more critical than ever for
more sustainable future? Aon's commitment to become critical priorities for organizations. How is organizations. Aon is using recruitment to guide the
net-zero emissions by 2030. Aonresponding? way.

Delivering Vaccines, Safely: Listen: Bord Bia and the Future of Long-Tail Risks: The New Reality of
Progress toward the New Better Food Risk and Opportunity

Ensuring vaccines are delivered around the globe: Bord Bia's Tara McCarthy onresponding to the Greg Case, CEO of Aon, examines the increasing
Aon’s new industry collaboration provides supply COVID crisis in the food industry, and building prominence of long-tail risks, and how clients can
chain protection in the fight against the COVID-19 resiliency for the future. better prepare for risk and opportunity.

pandemic.



Article

Small Farmers, Big Impact:
Empowering Business and
Community

A global partnership is empowering small
business owners and entire communities,
pointing the way towards a new better.

Three Ways Pro Bono Work is
Changing in a COVID-19 World

How can we adapt legal pro bono work in the
wake of COVID-19? And even make it better?

Watch: 4 Priorities for Reshaping the
Future

What will it take to achieve the New Better? Four
core priorities will help make better decisions
that lead to stronger outcomes.

What does the future hold? Greg
Case on COVID-19 and the coming
year

What's in store for clients and the insurance
community in 2021? Insurer TV talks with Greg
Case, CEO of Aon.

Small Businesses, Big Innovation:
CoverWallet and New Risk Strategies

How is innovation and the COVID-19 pandemic
transforming the way smaller enterprises do
business?

Case Study: The Power of Mentoring
Veterans During a Pandemic

How can we help veterans affected by the
pandemic? Pairing veterans with mentors in the
corporate workforce is a powerful way.



W B IINRRE

COVID-19: What the Virus Meant for Apprenticeships for a New Better: Leaders Speak: Four Changes
Natural Disasters in 2020 Three Aon Success Stories Organizations Need to Thrive Post-
; B — COVID-19
How has COVID-19 impacted the response to As Aon expands its pioneering apprenticeship
long-tail risks? Aon’'s meteorologist, Steve program, recent graduates discuss how they Ina new special report, leaders identify four
Bowen, reflects on 2020. made the most of their experiences changes in organizational behavior to lead us
through the pandemic.

Resiliency in Unprecedented Times: How COVID-19 is Changing Special Report: Helping Organizations
The Red Cross and Aon Partnership Company Culture Chart a Course to the New Better

How will resiliency to natural disasters and How has the pandemic changed company Anew report reveals four core priorities to reshape
climate change become even more importantina culture? Kelli Clark, Vice President and Global the future of working, traveling and convening.
post-COVID world? Head of Culture and Change at Aon, examines

new challenges and opportunities.



Article

Leading the Way Towards a “New
Better”

For months, cities and businesses have adapted to
the “new normal " But what if we could come
together and create a “new better?

Helping Clients Navigate Increasing
Complexity: Aon and Willis Towers

Watson

Greg Case, CEO of Aon, examines the increasing

volatility of today's world, and how a combined
firm will help clients navigate these challenges.

Case study: McDonalds responds to
the COVID-19 crisis

How are leading global businesses and innovative
thinkers managing the crises from the COVID-19
pandemic? McDonald's story.

Interconnected and Interdependent:
Risks in the Age of COVID-19

The pandemic is not the only disruption to
business this year. How can organizations
manage and prepare for interconnected risks?

Case study: Bord Bia responds to the
COVID-19 crisis

How are leading global businesses and innovative
thinkers managing the crises from the COVID-19
pandemic? Bord Bia's story.

Case study: Merck KGaA responds to
the COVID-19 crisis

How are leading global businesses and innovative
thinkers managing the crises from the COVID-19
pandemic? Merck KGaA's story.



THE BRIEF

AON EXPLORES: A NEW BETTER —‘

Pride at Work: Why Allyship is

Critical to Culture

Organizations and individuals can be allies. Three Aon experts on what this brings to culture.

As many places in the world celebrate Pride this June, focus shifts to the benefits of an inclusive work culture. A workplace where everyone has

opportunities for growth and development — and people of diverse cultures, backgrounds and experiences are welcomed — ultimately
improves the work created and fosters innovation.

For that reason, organizations and their employees are thinking more about allyship. But what does it mean to be an ally and why is it

important to work culture? Aon brought together three leaders and members of their Global Inclusion Leadership Council for a closer look.
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Audio

Listen: Vaccination
and the COVID-19
Variants

The global COVID-19 crisis has entered a new stage. While millions are now
vaccinated against COVID-19, particularly in the U.S., U.K. and Europe, billions more
around the world are still vulnerable. At the same time, the virus is mutating, with the
Delta variant, which originated in India, spreading at great speed. Organizations
therefore need to keep a constant eye on the pandemic’s progress and reassess their
plans for their employees and their operations.

Dr. Neal Mills, Chief Medical Officer at Aon, dissects the current status of COVID-19
in communities and companies, and what we need to prioritize for a return to the
workplace and life.

Dr. Neal Mills- chief Medical Officer at Aon

View Transcaipt

>

0:00 6:56




	1 TOB NB.pdf
	071421 with four audio.pdf
	071421 with four audio 2.pdf
	071421 with four audio 3.pdf
	071421 with four audio 4.pdf
	071421 with four audio 5.pdf
	071421 with four audio 6.pdf
	Allyship - 071421.pdf
	Audio - Variants 071421.pdf


